
FOR HR USE 
 
  POSN Number     TBD 

   

D R A K E  U N I V E R S I T Y  
F A C U L T Y  J O B  D E S C R I P T I O N  

 
NAME: VACANT COLLEGE/SCHOOL: PHARMACY AND HEALTH 

SCIENCES 
    
DEPARTMENT: PHARMACY PRACTICE TITLE: ASSISTANT/ASSOCIATE 

PROFESSOR OF SOCIAL AND 
ADMINISTRATIVE PHARMACY 

    
REPORTS TO: CHAIR, DEPARTMENT OF PHARMACY 

PRACTICE 
 

    
TO APPLY:  Submit letter of application, 

curriculum vitae, statement of 
teaching philosophy and service, and 
contact details of three references. 
Electronic submission preferred to: 
cphssearch@drake.edu 
Questions:   
Jane DeWitt, Chair 
jane.dewitt@drake.edu  

 
 

ESSENTIAL JOB FUNCTIONS 
 
• Develop and teach required and elective didactic courses in the social and administrative sciences; this includes courses 

dealing with the substance, methods and application of various disciplines. 
• Establish a scholarly research focus and engage in research and other scholarly endeavors that result in peer-reviewed 

publications. 
• Collaborate in the scholarly endeavors of other faculty and students. 
• Perform academic and professional service to advance the college, university, the profession of pharmacy and the 

community. 
• Participate in the governance of department, college and university. 
• Advise students enrolled in academic programs. 
• Engage in other duties of full-time faculty members as specified in the Faculty Handbook and Academic Charter. 
 

            

  

Comments: The faculty member in Social and Administrative Pharmacy is responsible for the development and 
implementation of teaching and research programs that explore the systematic means of ensuring optimal drug use.  
Collaborative teaching and scholarship with other Drake faculty and students, including fellow colleagues in the Pharmacy 
Practice department is expected.  Applicants should seek to achieve scholarship in all areas of performance and have interests 
in teaching and innovative educational programs, discovery of knowledge in their specialty area, advising and service.  This 
is a calendar year (12 month), tenure-track position.  A  Ph.D. degree in Social and Administrative Pharmacy or a related 
social science or health discipline is preferred; advanced ABD’s will be considered.  Preference given to candidates with 
research and teaching interests in the social and behavioral sciences, as well as candidates who have a professional  
pharmacy degree (PharmD or BS).   Salary is competitive and dependent on qualifications and experience.   
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The above assignments are intended to describe the general nature and level of work being performed by people assigned to this job.  They 
are not intended to be an exhaustive list of all responsibilities, duties and skills required. 

 
 

ESSENTIAL ELEMENTS 
 
EDUCATION: PHD DEGREE IN SOCIAL AND ADMINISTRATIVE PHARMACY (PHARMACY ADMINISTRATION) OR A RELATED SOCIAL 
SCIENCE OR HEALTH DISCIPLINE IS PREFERRED; ADVANCED ABD’S WILL BE CONSIDERED.  PREFERENCE WILL BE GIVEN TO 
CANDIDATES WITH RESEARCH AND TEACHING INTERESTS IN THE SOCIAL AND BEHAVIORAL SCIENCES, AS WELL AS CANDIDATES WHO 
HAVE A PROFESSIONAL PHARMACY DEGREE (PHARMD OR BS).   

EXPERIENCE:  TEACHING AND RESEARCH EXPERIENCE IN THE CANDIDATE’S CHOSEN DISCIPLINE IS PREFERRED.  

OTHER ESSENTIAL TRAINING AND SKILLS: A commitment to academic excellence; good interpersonal, oral and written 
communication skills; ability to collaborate with fellow faculty; and ability to perform scholarly and instructional duties as 
required of faculty.   
 

 


