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Drake
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DRAKE UNIVERSITY
FACULTY JOB DESCRIPTION

NAME: VACANT COLLEGE/SCHOOL: PHARMACY AND HEALTH
SCIENCES

DEPARTMENT: PHARMACY PRACTICE TITLE: ASSISTANT/ASSOCIATE
PROFESSOR OF PHARMACY
PRACTICE

REPORTS TO: CHAIR,

DEPARTMENT OF PHARMACY PRACTICE

To APPLY: Submit letter of application, curriculum vitae
and contact details of three references:
Electronic submission preferred to:
cphssearch@drake.edu
Questions:
Carrie Koenigsfeld, Chair
Carrie.koenigsfeld@drake.edu

ESSENTIAL JOB FUNCTIONS

® |mplement patient-focused services for the provision of pharmaceutical care at Penn Avenue Internal Medicine.
Participate in pharmaceutical care education to health care providers.

Develop, implement and maintain advanced pharmacy practice experiences (APPE) and introductory pharmacy
practice experiences (IPPE) in ambulatory care.

Evaluate student performance based on the competencies of the experiential education program.
Participate in didactic teaching as directed by the department chair.

Engage in research and other scholarly endeavors that result in peer-reviewed publications.
Collaborate in the scholarly endeavors of other faculty and students.

Perform academic and professional service to advance the college, university, the profession of pharmacy and the
community.

Participate in the governance of department, college and university.
Advise students enrolled in academic programs.
® Engage in other duties of full-time faculty members as specified in the Faculty Handbook and Academic Charter.

Comments: The clinical faculty member in ambulatory care practice is responsible for development and
maintenance of patient care services and student educational experiences. The primary practice site is an eight-
physician internal medicine practice in a metropolitan area. The clinical faculty member will work with medical
staff, residents, and other health professionals. Other duties required of a faculty member include advising,
didactic instruction, scholarship, service, and participation in academic governance at a level appropriate to his or
her practice responsibilities. This is a calendar year (12 month), non tenure-track position. A Pharm.D. degree
with residency or equivalent experience is preferred. Eligibility for licensure in lowa is required. Salary is
competitive and dependent on qualifications and experience.
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The above assignments are intended to describe the general nature and level of work being performed by people assigned to this job. They
are not intended to be an exhaustive list of all responsibilities, duties and skills required.

ESSENTIAL ELEMENTS

EDUCATION: DOCTOR OF PHARMACY DEGREE, (PHARMD) PREFERRED

EXPERIENCE: RESIDENCY OR EQUIVALENT EXPERIENCE PREFERRED. Specialty residency training in ambulatory care highly
desired, special emphasis in cardiology (anticoagulation management) and endocrinology beneficial.

OTHER ESSENTIAL TRAINING AND SKILLS: A commitment to academic and pharmaceutical care practice excellence; good
interpersonal, oral and written communication skills; ability to collaborate with fellow faculty and other healthcare and service
providers. Eligibility for licensure in lowa is required.



